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Dear Yosandi
Thank you for submitting your manuscript “THE ROLE OF ORGANIZATIONAL LEARNING AND MOTIVATION ROLE TO EMPLOYEE SATISFACTION

Befare we can further process it you are kindly requested fo make the fallowing corrections fo meet the journal's requirements (please alse refer to the Instructions for

authors).  Please kindly include the following sections in the main manuscript file: 1. Title page - Please include a fitle page as page 1. The fitle page should include the fitie, authors, author
affliations, corresponding author details and complete co-author email addresses. 2. Compefing Interests - Please include a Compefing Inierests section. If the authors have no competing
interests, please state: "The authors declare that they have no competing inferesiz. 3. Authors' Contributions - Please include an Authors’ Confributions section. We suggest the following kind
of format (please use intials to refer to each author's contribufion): For example : “AB carried out the genefic studies, participated in the sequence alignment and drafted the manuscript JY
carried out the immunoassays. MT participated in the sequence alignment. ES parficipated in the design of the study and periormed the statistical analysis. FG conceived of the study, and
participated in its design and coordination and helped to draft the manuscrint. All authors read and approved the final manuscript ™ 4. Consent - During submission, you have answered "Yes" fo
the guestion "Does your manuscript report data collected from humans or animals?". Regretfully, we have not been able o locate a statement of Deciarations, Consent or Efhics approval
within your manuscript, Could we please ask you fo include one of the following, as appropriate: - a sfatement of ethics approval with the commitiee's name and reference number if
appropriate - a statement on consent to participate under the 'Ethics, cansent and permissions’ heading -2 statement under the ‘Conzent to publish’ heading confirming that consent to
publish has been obtained from the participant (or legal parent or guardian for children) to report individual patient data.  Please Sent Back to Author and replace the appropriate files

Thank you for submitting your work to this journal

With kind regards,
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Thank you for agresing to review the above manuscript, entitled "THE ROLE OF ORGANIZATIONAL LEARNING AND MOTIVATION ROLE TQ EMPLOYEE SATISFACTION'

L]
On the raview page, there is a space for "Comments to Editor” and a space for "Comments fo the Author* Please be sure -
1o put your comments to the author in the appropriate space. If you wish to view the manuscript and the review form simultaneously. Follow the instructions for
reviewers provided
| strangly encourage you to elaborate on your review in the space provided. Your specific comments will offer valuable feedback to improve future work.  Othenwise, +

none of the information that you have entered will be saved in the system. When you have completed your review and are ready to submit it fo the Editor. All
communications regarding this manuscript are privileged. Any conflict of interest. suspicion of duplicate publication, fabrication of data or plagiarism must

immediately be reported to me

( € Balas )( « Balaskesemua ) ( r Teruskan )
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DearYosandi,

Thank you for revising your manuscript.
author in the title page of your manuscript

\ith kind regards,

Dr. Zikri Muhammad
Editor in Chief
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Before we can proceed, we would like to inform you that as per joumal's requirement you have to include the email address of the corresponding
Looking forward to receive your revised manuscript.
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Dear Yosand|
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Thank you for reviewing the sbove manuscript, entifed THE ROLE OF ORGANIZATIONAL LEARNING AND MOTIVATIC ROLE TO EMPLOYEE SATISFACTION for DIJDBM. We greatly appreciate

the voluntary coniribution that each reviewer gives t

0 the Joumal. W hope that we may continua to seek your 2ssistance with the refereging process for DIDBM. and nope also fo receive your own research papers that are

appropriate fo our aims and scope. Here is LoA for your paper. Thank.

Repard

Dr. Zikri Muhammad
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