BUKTI KORESPONDENSI
PUBLIKASI PADA JURNAL INTERNASIONAL

Dinasti International Journal of Management Science,
Volume 3, Issue 5, Mei-Juni 2022
pp. 953-960, E-ISSN : 2686-522X, P-ISSN : 2686-5211

Penerbit:
DINASTI PUBLISHER

Judul
“EMPLOYEE PERFORMACE AFFECTED BY COMPENSATION
AND COMPETENCE IN PT COCA COLA AMATIL INDONESIA”



n

M Gmail

/ Tuls

£l Kotak Masuk
¥y  Berbintang
(@ Ditunda

B Terkirim

O Draf

v Selengkapnya

Label

B Notes

Bukti Submit Artikel

Q dinasti X % ® ®

¢ B O T B0 & 8D Pl
Submitting success to Dinasti Publisher 18
Editorial manager <correspondent author@gmail com= 0wmE ¢ &

&

kepada shota kug2 »

Dear Yosandi,

Thank you for submitfing your manuscript " EMPLOYEE PERFORMACE AFFECTED BY COMPENSATION AND COMPETENCE IN PT COCA COLAAMATIL INDONESIA®

Before we can further process if you are kindly requested to make the following corrections to mest the journal's requirements (please also refer to the Instructions for

auinore):  Please kindly include the following sections in the main manuscript fle: 1. Title page - Please include a title page as page 1. The title page should include the fitle, authors, author
affliations, corresponding author details and complete co-author email addresses. 2. Competing Interests - Please include @ Competing Inferests section. If the authors have no competing
inferestz, please sfaie: "The authors declare fhat they have no compating interests. 3. Authors' Contrioutiens - Please include an Authors' Contributiens section. We suggest the following kind
of format (please use intials to refer to each author's contribufion). For example - “AB carried out fre genetic studies, participated in the sequence alignment and drafted the manuscript. JY
carried out the immunoas=ays. MT participated in the sequence alignment. ES participated in the design of the study and performed the staistical analysis. FG conceived of the study, and
participated in its design and coordination and helped to draft the manuscript. All authors read and approved the final manuscript™ 4. Consent - During submission, you have answered "Yes" to
the guestion "Does your manuscript report daia collected from humans or animals?". Regrefiully, we have not been ahle {o locate a stalement of Declarations, Consent or Ethics approval
within your manuscript. Could we please ask you to include one of the following, as appropriate: - a statement of ethics approval with the committes's name and reference number if
appropriate - & statement on consent o participate under the ‘Ethics, consent and permissions” heading - 8 siatement under the ‘Consent o publish’ heading confirming that consent fo
publish has been obtained from the parficipant (or legal parent or guardian for children) to report individual patient data.  Please Sent Back to Author and replace the appropriate flles

Thank you for submitting your work to this journal.

With kind regards,
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Dear Yosandi Yulius,

Thank you for agreeing to review the above manuscript,, entitled "EMPLOYEE PERFORMACE AFFECTED BY COMPENSATION AND COMPETENCE IN PT COCA COLA
AMATILINDONESIA " On the review page, there is a space for "Comments to Editor” and a =pace for "Comments to the Author” Please be sure

to put your comments to the author in the appropriate spacs. If you wish to view the manuscript and the review form simultanecusly. Follow the instructions for
reviewers provided.

I strongly encourage you to elaborate on your raview in the space provided. Your specific comments will offer valuable feedback to improve future work.  Otherwise
none of the information that you have entered will be saved in the system. When you have completed your review and are ready to submit it to the Editor. All
communications regarding this manuscript are privileged. Any conflict of interest, suspicion of duplicate publication, fabrication of data or plagiarism must
immediately be reported to me.

"

- N ~ 7 ~
f A% \W
| & Balas || % Baleskesemua | r Teruskan |
p S - N - B

S

@

B



Bukti Penerimaan

= MGM!“ O Tl smad § @ @ £ 0
s ¢ B08F 806 BDI wnkin ¢ ) 4
0 otk [DUMS VOL. 3,158, 5, May2022] Publication nformation, author: Yosandi Yulus i aeln
4 Sy @ sty mywiflg
0 o [
b T Ty agte ) Indoncsa = T Hesf i g :
S Doty
¢ g ‘e gl rfom youtha your s anusott e

ENPLOYEE PERFORMACE AFFECTED BY COMPENGATIOH AND CONPETENCE I PTCOCACOLAANATL HOQHEGE' +

Labd { it s pubah D st Yol o
Nagemen! Scurce CUME Vol 3 e 3 MayeJune 202

B os
Piza ooen i bokouing lnk b sag yur manazieh

i o it oy LM ol i 1230
Vi P o L. BT .
anyuchon, e oo ot heseln Bcoviart L

Bt

Edir
Dinzs Pobisr

IKOCRESA

G v e LK. Rsin M. B0
Fordok Jagug Timur, Samarg kg
Tunguiang Sekkan, oo

SINGAPCRE.
‘Sngepare BEEB g e ST BIRTES42 S B GG

Caract oy

L E13 RS 407E (Wt
g dnizaub oy




DINASTI INTERNATIONAL JOURNAL OF
MANAGEMENT SCIENCE (DIJMS)

https://dinastipub.org/DIIMS [ dinastiinfo@gmail.com @ 8117404 455

CURRENT  ARCHIVES ~ ANNOUNCEMENTS  ABOUT ~ Q SEARCH

About the Journal

Dinasti International Journal of Management Science (DIJMS) from Volume 1 Number 1 of 2019 0 Volume 5
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Number 6 of 2023 Accredited Rank 5 according to Accreditation Number

DIJMS,

Publisher. This journal aims to publish scholarly research articles to academics, practitioners, students, and other

2686-522X (Online) & 2686-3211 (Print), is a management science journal published since 2019 by Dinasti

- DIJMS MENU
parties interested in management science in the fields of financial management, marketing management, operational
management, human resource management, management science, innovation management, Management of
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Information Technalogy, Management Information Systems, Technology and Knowledge Management, ete. Deer Reviewers

Editors will accept articles that have never been published by other journal publishers. The article published in the

Peer Review Process
opinion of the researcher and not the opinion of the editor or the Publisher. Journal published periodically 6 (six) times
a year with the frequency of publication in January, March, May, July, September, and November. The determination of Aim and Scope
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Dinasti International Journal of Management Science (DIJMS) is managed and published by Dinasti Publisher under the auspices of the Yayasan
Dharma Indenesia Tercinta (DINASTI) and in collaboration with several institutions, the Faculty of Education, the National University of Malaysia,
Taculty of Economics, Krisnadwipayana University, Faculty of Economics and Business, Winaya Mukti University, Bandung, FTaculty of Economics,
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