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to put your comments to the author in the appropriate space. If you wish to view the manuscript and the review form simultaneously. Follow the instructions for
reviewers provided

| strongly encourage you to elaborate on your review in the space provided. Your specific comments will offer valuable feedback to improve future work.  Otherwise
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Date: 29" September, 2021
Subject: Acceptance Letter

Dear,
Eka Rakhmat Kabul, Mulyana Mulyana, Nandan Limakrisma

Congratulations!

Weglad to inform you that your research paper entitlted “THE STUDY OF
ORGANIZATION CULTURE AND LEADERSHIP: IMPROVING
PERFORMANCE"” has been accepted for Dinasti International Journal of Digital
Business Management (DIJDBM) [ISSN 2715-4203 (Online), 2715-419X (Print)] and will
be published on Volume 2 Issue 6 on (October-November 2021).

This letter is official confirmation of acceptance of your research paper. Your Journal would
be indexed in Copernicus, Google Scholar, Directory of Research Journal Indexing,
Eurasian Scientific Journal Index, and One Search.

We look forward to receiving your future research papers.

Yours Sincerely,

Dr. Zikri Muhammad

Editor in Chief

Dinasti International Journal of Digital Business Management (DIJDBM)
[ISSN 27154203 (Online), 2715-419X (Print)]
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